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Costa County Department of Employment and
Human Services.

For three decades, the Department has
looked to Mr. Ward for the highest profes-
sional standards of analytical support, espe-
cially during periods of systems change.

Paul was a major force in developing the in-
formation systems necessary for the Depart-
ment to succeed in its mission to move wel-
fare participants into the workplace. His re-
searched pick for an automated system was
chosen by the Department to track the
progress of participants toward independence,
and he played a significant role in training De-
partment employees to use it.

When impending welfare reform legislation
prompted redesign of the benefits program,
Paul became a leader for change inside and
outside the Department, making presentations
about the impacts of reform to fellow employ-
ees, other agencies, and local employers, and
supporting critical community outreach of the
Department Director.

Paul has taken on additional roles as re-
source to Department leadership inside and
outside the organization, writing the Emer-
gency Management Response Plan, staffing
the Department Director in the Emergency Op-
erating Center, and acting as Department liai-
son to other County departments, legislative
advocacy associations, and university ad-
vanced degree programs.

Throughout his career, Paul has been re-
spected and admired by those he has worked
with in the Department and the community for
his excellent analytical skills, voice of reason,
collegial cooperation, exemplary professional
demeanor—and for his dry, intelligent wit.

| thank Paul Ward for his contributions to
the Contra Costa County Department of Em-
ployment and Human Services, and | wish him
well in the community that he has served so
well.

RECOGNIZING PETER F. BROWN

HON. JAMES P. MORAN

OF VIRGINIA
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 19, 2005

Mr. MORAN of Virginia. Mr. Speaker, | rise
today to recognize an outstanding public serv-
ant, Peter F. Brown, as he completes more
than 24 years of continuous service within the
civilian leadership of the Department of De-
fense, DoD. He began his public service life
as a naval architect at the Naval Sea Systems
Command, NAVSEA, and is ending it as
NAVSEA'’s Executive Director. Throughout his
career, he worked tirelessly to serve America
and our Navy and Marine Corps.

Mr. Brown joined NAVSEA in 1981 as Ship
Project Manager and then Branch Head for
Command and Amphibious ships. In 1987, he
was appointed to the Senior Executive Service
and assigned as Deputy Program Manager for
Amphibious and Combat Support Ships where
he directed maintenance and modernization
for over 175 surface ships and over 40 inter-
mediate maintenance activities.

Over the next decade, Mr. Brown provided
exceptional service to the Navy in a succes-
sion of complex and demanding assignments
as NAVSEA’s corporate planner, civilian man-
power manager, Deputy Commander for Fleet
Logistics Support, Chief Information Officer,
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and Executive Director of the Logistics, Main-
tenance and Industrial Operations Directorate.
He was instrumental in supporting the com-
mand’s restructuring under the Defense Base
Closure and Realignment Act and its head-
quarters move to the Washington Navy Yard.

In July 1998, Mr. Brown assumed his cur-
rent position as the Executive Director of
NAVSEA. In this role as the Command’s sen-
ior civilian executive, he quickly implemented
strategic changes in the Navy’s largest sys-
tems command, comprised of 49,000 civilian
and military personnel at 36 geographically
dispersed activities with an annual budget of
approximately $20 billion. A number of these
changes are being widely adopted across the
Department of the Navy and DoD.

Mr. Brown was the Program Team Chair
and Product Integrator for a comprehensive
DoD team that recommended the creation of
a National Security Personnel System, NSPS,
Program Executive Office to design and imple-
ment the new civilian human resources man-
agement system. Based on his team’s design,
Secretary of Defense Donald Rumsfeld agreed
to establish the NSPS Program Executive Of-
fice, with Mr. Brown assuming the role of in-
terim Program Executive Officer. He was the
driving force behind the successful launch of
the NSPS program structure. Mr. Brown was
instrumental in advancing the One Shipyard
concept, which revolutionized the nation’s en-
tire ship industrial base to better meet the
Navy’s Fleet Response Plan requirements in
response to the challenge of the Global War
on Terror and the dynamic world situation.

Mr. Brown’s visionary leadership included
the identification of proven private sector pro-
grams and processes and their rapid deploy-
ment. His active endorsement of the Occupa-
tional Safety and Health Administration’s Vol-
untary Protection Program, VPP, led to Ports-
mouth Naval Shipyard’s recent designation as
a STAR VPP site, the highest ranking avail-
able and the second DoD site to achieve this
status and the first Navy site to do so. Mr.
Brown is recognized throughout the ship-
building industry as a leader who can be trust-
ed and is the Navy’s sole representative on
the Executive Committee of the National Ship-
building Research Program Advanced Ship-
building Enterprise.

Mr. Brown has been an exceptional inno-
vator of strategies to solve the most difficult
challenges in personnel downsizing, work
force renewal, and to reduce costs in acquisi-
tion and support of ships, submarines and
systems. He provided executive leadership for
several initiatives aimed at improving the effi-
ciency and effectiveness of the Navy’s five
systems commands under the auspices of the
Virtual System Command. He led the migra-
tion to common processes, streamlining re-
sponsibilities and systems and instituting the
adoption of best practices in many key areas.
Additionally, these efforts have created a sin-
gle Fleet distance support solution that pro-
vides a conduit for virtually all of the technical
and logistics support. These efforts collectively
represent over $6 billion in savings across the
Navy over the Future Years Defense Program.

Within NAVSEA, Mr. Brown established a
formal control structure for over 166 technical
authority areas that are key to the engineering
performance and safety of ships, systems, and
the sailors who operate them. Nationally rec-
ognized individuals known for their profes-
sional expertise were assigned as the tech-
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nical authorities in each area. Not only do
these individuals represent the ultimate tech-
nical authority for their field of expertise, they
are responsible to oversee the technical health
of the Government, academia, and private
sector network that supports that expertise.
This approach has been recognized across
the Navy for its clarity, effectiveness, and effi-
ciency and has been adopted by other Navy
systems commands.

Mr. Brown’s visionary approach to chal-
lenges allows for the transformation from a
“pusiness as usual” mentality into actions that
permit innovative improvements in the way the
Government and its private industry partners
achieve best value products and services. It
is, therefore, a pleasure to recognize Mr. Peter
F. Brown for his many contributions in a life
devoted to our nation’s security as he leaves
the Department of the Navy. | know my col-
leagues join me in wishing he and his wife
Terri much happiness and fair winds and fol-
lowing seas as they begin a new chapter in
their lives.

HONORING SISTER CANDACE
INTROCASO

HON. MELISSA A. HART

OF PENNSYLVANIA
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 19, 2005

Ms. HART. Mr. Speaker, | would like to take
this opportunity to honor Sister Candace
Introcaso, on being named the seventh Presi-
dent of LaRoche College in Pittsburgh, Penn-
sylvania.

Sister Introcaso became the President of
LaRoche College on July 1, 2004. A member
of the Board of Trustees since 2001, Sister
Candace takes over an institution, founded by
women that believed religion held a very im-
portant place in the landscape of higher edu-
cation. Sister Introcaso brings a very diverse
background to her leadership role, having re-
ceived a B.A. in psychology from
Shippensburg University, an M.A. in sociology
from Fordham University and Ph.D. in Higher
Education from the Claremont Graduate Uni-
versity.

Her experience includes a prior position with
LaRoche College from 1986—1991, where she
was the Director of Grants and an Assistant to
the Vice President for Student Affairs. From
1997 to 1999, Sister Candace served as the
Assistant Vice President for Academic Affairs
at Heritage College on the Yakima Indian Res-
ervation in Toppenish Washington before mov-
ing on to serve as the Vice President for Aca-
demic Affairs at Barry University in Miami
Shores, Florida. Sister Introcaso will be hon-
ored with an Installation Ceremony on Friday,
April 8, at 2:30 p.m. on the East Campus of
LaRoche College.

| ask my colleagues in the United States
House of Representatives to join me in hon-
oring Sister Candace Introcaso. It is an honor
to represent the Fourth Congressional District
of Pennsylvania and a pleasure to salute citi-
zens such as Sister Introcaso, who make the
communities that they live in truly special.
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HONORING THE 2005 WOMEN OF VI-
SION AWARD RECIPIENTS:
ROSYLN MILSTEIN MEYER AND
GLORIA STEINEM

HON. ROSA L. DeLAURO

OF CONNECTICUT
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 19, 2005

Ms. DELAURO. Mr. Speaker, it is with great
pleasure that | rise today to join Women’s
Health Research at Yale as they honor two
outstanding women with their 2005 Women of
Vision Award: Gloria Steinem and, my good
friend, Roslyn Milstein Meyer. This recognition
is a reflection of the contributions these
women have made, locally and across the
globe.

Author, advocate, and leader, Gloria
Steinem has brought issues of concern to
women to the forefront of national and inter-
national discussion. Her leadership and vision
helped to create an atmosphere in which
women became empowered and ensured that
their voice was heard. Ms. Steinem is an indi-
vidual who sparked debate and stimulated dis-
cussion. Whether it was through her books or
her unparalleled activism—and whether or not
you agreed with her views—women were en-
couraged and motivated to act. Hers is a leg-
acy that will continue to inspire generations to
come.

While there are many people with good
hearts, there are few who combine that heart
with a deep commitment to philanthropy and
action. Roz Meyer is one of those special peo-
ple. She captures the best spirit of what it is
to be a community leader. She is the co-
founder of Leadership, Education, and Ath-
letics in Partnership (LEAP), a nationally rec-
ognized program supporting hundreds of
young people throughout Connecticut, as well
as New Haven’s International Festival of Arts
and Ideas, an annual celebration of art, cul-
ture, and tradition. The success of both of
these programs would not have been possible
without the support and commitment that Roz
provided. Through her advocacy, leadership,
and awe-inspiring generosity, she has left an
indelible mark on our community.

Whether its impact is on the world or a com-
munity, women across the globe touch the
lives of people every day. | am honored to
stand today and join Women’s Health Re-
search at Yale in recognizing the outstanding
achievements of Gloria Steinem and Roslyn
Milstein Meyer. Through their many contribu-
tions, they are a reflection of the very spirit of
the Women of Vision Award. | am delighted to
extend my sincere congratulations and very
best wishes to them on this very special occa-
sion.

TRIBUTE TO DR. JEANNE PETREK

HON. NITA M. LOWEY

OF NEW YORK
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 19, 2005

Mrs. LOWEY. Mr. Speaker, | rise today to
pay tribute to an exceptional woman—a de-
voted wife, mother, physician, and re-
searcher—Dr. Jeanne Petrek.

Dr. Petrek, born in Youngstown, Ohio, pio-
neered the field of surgical oncology during a
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time when very few women practiced such a
demanding specialty. She received her med-
ical degree from Chase Western Reserve in
Cleveland and served on the faculty of Emory
University School of Medicine in Georgia be-
fore joining the staff at Memorial Sloan-Ket-
tering Center in 1978.

As director of the surgical program at the
Evelyn H. Lauder Breast Center, Dr. Petrek
became a leading expert on lymphedema and
pregnancy-related breast cancer. In a field
where most physicians focus on survival and
the ability to extend life, Dr. Petrek chose to
study how to improve the quality of life for
cancer survivors, particularly after treatment.
She also went on to study the links between
surgery and lymphedema, which ultimately led
to the development of surgical procedures that
spare lymph nodes.

Dr. Petrek treated more than 4,000 women
during her career in a specialty in which doc-
tors normally handle about 400 patients. She
was a true patient advocate and embodied the
very best of what science and the medical
profession can achieve.

Mr. Speaker, please join me in honor and
recognition of Dr. Jeanne Petrek whose life
will be remembered as one in which her deter-
mination to make a difference through her
work was only matched by her devotion to her
family. Her passing is a tremendous loss to
her husband, her children, her colleagues, and
her community, and she will be remembered
in the hearts and minds of the thousands
whose lives she touched.

————

TRIBUTE TO HARVEY L.
STOCKWELL

HON. RICHARD W. POMBO

OF CALIFORNIA
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 19, 2005

Mr. POMBO. Mr. Speaker, | rise today to
call attention to the House of Representatives
the life accomplishments of a dedicated man.
A man who has made a difference in so many
lives that he should be recognized here today.

Harvey L. Stockwell, 87, of Garden Grove,
California, was a retired U.S. Army Lieutenant
Colonel with combat service in World War I,
Korea and Vietnam. He died Feb. 28, 2005, of
pulmonary complications at St. Joseph’s Hos-
pital in Orange, California.

Brother to Warren Stockwell, Harvey Lee
“Bud” Stockwell was born in Irving Park, a
suburb of Chicago, lllinois, on June 10, 1917,
to Archie Lee and Anna Helen Stockwell.

He graduated from the University of lllinois
in 1940 with a bachelor's degree in Geology
and married Mary Lenore Lamb on August 21,
1943.

When our Nation was called into a second
world war, Colonel Stockwell answered the
call of duty. He started military life as an en-
listed soldier in the US Army Corps of Engi-
neers and quickly advanced to the rank of
Corporal. His leadership ability earned him se-
lection to Officer Candidate School where he
was commissioned a Second Lieutenant in the
Army Engineers and was sent overseas to
fight, where he continued to lead.

Col. Stockwell was not a tall man in physical
stature. But it was the quality of his character
that defined the essence of his size. In that
manner, he was a giant. A line of poetry from
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Emily Dickinson defines his character well:
“We never know how high we are until called
upon to rise, and if our plan is true to form,
our statures touch the skies.”

During the 40th commemoration of the land-
ing at Normandy in 1984, President Ronald
Reagan described the character of the men
who fought to preserve our freedom. In his ad-
dress from France, President Reagan said,
“These are the champions who helped free a
continent. These are the heroes who helped
win the war.” Col. Stockwell was a champion
and a hero. He helped make it possible for our
Nation’s flag to continue flying in all of its
glory, long may she wave.

After World War I, he left military service for
the private sector in Chicago, lllinois where he
then answered our Nation’s call again by reen-
tering the service and fighting in the Korean
War. This time, he stayed in uniform and was
one of our Nation’s first military advisors to
serve in Vietnam.

Col. Stockwell was an honorable man who
served our Nation faithfully in an honorable
profession. He retired from the Army in 1966
at the rank of Lieutenant Colonel after 25
years of active military service, and traded one
form of honorable service for another when he
headed up the Junior Reserve Officer Training
Corps in Long Beach, California. There, for
over 15 years, he instilled in thousands of stu-
dents the values that have made our Nation
great, values such as selfless service, loyalty
and honor. He influenced generations of
young people who, without his mentoring, may
not have gone to college and on to successful
careers in military service and professional ci-
vilian life. They never would have known how
high they could reach until he called upon
them to rise, and their statures touched the
skies.

One of the high schools where he taught in
Long Beach—Polytechnic High School—es-
tablished an annual leadership award in his
name to the most-deserving member of Junior
ROTC there who exemplifies good leadership,
military bearing and the ability to teach subor-
dinates basic military knowledge. The recipient
receives a gold medal whose name is in-
scribed on a perpetual plaque displayed in the
unit; May 2005 will be the 21st award of the
honor.

Col. Stockwell also gave his guidance and
approval for a family scholarship to be estab-
lished in Phoenix, Arizona. The name of the
scholarship is the Stockwell Family Leadership
Award and will be awarded to the most de-
serving graduate of Arizona Project Challenge,
which graduates two classes each year. The
Arizona National Guard runs Project Chal-
lenge as an alternative to high school for at-
risk youth between the ages of 16 and 18.
Most of the program’s graduates receive their
GED certificates and go on to institutions of
higher learning, and this scholarship will help
some deserving young people achieve their
goals. Thanks to him, the statures of even
more young people will reach to touch the
skies. The first award of the scholarship will
be made in June 2005 in his memory, and the
memories of his son Robert and his brother
Warren. They, too, served our Nation faithfully
in uniform during times of war and peace.
Their legacy of service lives.

Col. Stockwell’'s health began to decline
about 15 years ago. It seemed the worse his
health became, the taller he stood in stature.
Poor leg circulation and breathing difficulties
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